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Sen. Gerald Dial, R-Lineville,
is co-sponsoring a bill that could
replace the defunct Deferred
one that he says tngets benefits to
classroom teachers.

“The whole point of the pro-
gram is to save highly skillsd and
highly qualified educators.” he
said,

According 10 Rep. Richard
Laird, D-Roancke, DROP was
repealed March 25 because it had
rative people.” those making
S 100,000 10 S300.000 annually,

Looking = the 3500 DROP
participents in a list. from highest
0 lowest salary, he said he went
through [0 numes before he
found his first classroom wacher.

“When DROP was conceived
100 years ago, it was sold as a way
o retein our brighiest and most
experienced math and science
teachers and not have them retire
and move o Georgia o teach,”

refirement system has been eam-
ing a 025 percent profit. resulting
in DROP’s 864 million o 574 mil-
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Thon overall two-yesr loss.

“That's money we don't have,
which 5 why we're hoping 0
replace DROP with a shmmer pro-
gram,” he smd.

Acconding 0 Dial, the new
SB303 bill sponsored by Sen. Bill
Holtackow, R-Madison. is n its
early stages. Introduced March 29,
it is awaiting approval in the
Finence and Thxation Education
Connmittee, which leaves it open
to chunges or even dismissal,

But if passed as is. the replace-
ment program, Alabama Teachers™
Planned Retinement Option, woulkd
becomse available beginning in fis-
cal year 2012-2013. And it would
be exclusive to members of the
Teachers” Retirement Systern who
are 55 and older, with at lesst 25
years of creditable service excle-
joe retinement, paid an annual
salary of $75.000 or less, and rec-
ormmended and approvied by their
school systems and bounds of edu-
cation. Members of DROP would
net qualify for the ATPRO pro-

gram.

Dial mentioned possibly
bocsting the age requirement (o 60
and the service years to 30 and
adding specifics about school sys-
tem and board of education recom-
mendation and approval,

Those who met all require-
menis and chose o apply would
heve i do 5o ot keast 30 days but
1o more than 90 days befone they
planned to enter ATPRO.

“You can't just decide one
night that you're going to start the
program the next duy,” Dial said.
*Ft juest doesn't work like that.”

When applying, cducators
would have the option of choosing
between & three-year and a five-
year option allowance, und that
choice would be imeversible,

Acceptance into the ATPRO
program woukd be allowed only
once. Those who wene voluntasily
or imvoluntarly dismissed from the
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program before their three- or five-
year lerms were up coubd not reap-
py, nor could those who complet-
ed their terms. For this reason, for
mer participants could not legally
work again under an nstitution or
employer that would qualify themn
for ATPRO,

Along with being more oot
efficient. one purpose of the com-
bined three- and five-year options
said], would be to make rocem in the
school system for recent college
education  gradustes, making
ground on the growing problem of
their inability to find job ploce-
ment.

Another would be 1o befter pre-
pare school systems for the each-
ers” coming in and out, Dial said.

“If there’s an advanced math
teacher that joins the: program and
sigres on for three vears.” he said,
“the school system i going 1o
know that before those three years
are up. it’s poing to have o start
looking for o replacement.”
three- and five-year terms as
ATPRO, Dial suid, but participans
could reapply for the program
countless times, resulting in no def-
imite time of retirement.

As with DROP, participants in
ATPRO would have a monthly
payment allowance, one equal 1©
what woukl have been received
heud they chosen retirement, placed
in an account. But unlike DROP,
Dial said, interest would not be
paid to participants.

Members could not receive

its

(WASHINGTON, DC)—
The cherry blossoms are in
full bloom in D.C. and spring
is finally here, but across East
Alabama folks are still
scratching their heads asking:
where are the jobs?

The latest unemployment
numbers came oul recently
puiting Alabama at 93 per-
cent,

Although the number is
down from 10.2 percent a year
ago, we still have too many
folks across the state out of
work.

That's why every small



